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Abstract

Through this book, we aim to contribute to the understanding
of modern laws and regulations in the sports field, particularly
those concerning sports associations, sports clubs, and other sports
organizations. We aim to ill the impl ion of sports
practices in their various aspects, targeting sports groups, managers
of both amateur and professional sports clubs, different sports insti-
tutions, administrators, students of sports sciences in general, and
students of sports management in particular......

In this book, the reader will find simplicity and clarity in the
presentation of information, progressing from general and basic
concepts to more specific and detailed aspects. We have adopted a
clear methodology, focusing on the most important modern sports
laws and regulations in Algeria, as well as the latest research in ma-
naging sports facilities and their infrastructure, organizing and ma-

ging major championships and competitions, and managing
human resources in the sports field. Additionally, we explore how
to obtain and utilize information regarding its flow and quality, the
information systems used in successful sports institutions, and the
key communication technologies necessary for making sound and
wise decisions to achieve set goals. Finally, we discuss the deci-
sion-making process, given its role as the core of administrative ac-
tivities and the effective centerpiece of management activities such
as planning, organizing, and directing.

This book aims to provide a general overview of how to im-
plement a program or a comprehensive plan by understanding the
regulations that govern the management of human resources and
sports facilities for the targeted groups. It also addresses how to
keep pace with technological changes and gather information to
make appropriate decisions,
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